
O
ur country is at a 
defining moment 
in our search for 

true equality.
Another murder of a 

Black man at the hands 
of a white police officer 
in Minneapolis, follow-
ing similar events in other 
parts of the country, has 
resulted in more than 
three weeks of multi-
racial marches in almost 
every major city in the 
country — and has forever 
enshrined the name 
“Black Lives Matter” to 
the brutality that Black 
people and other racial 
minorities regularly expe-
rience and viewers have 
witnessed every evening.

The death of George 
Floyd so vividly captured 
on video has left few to 
defend police. While 
some unaffiliated with 

the protesters have infil-
trated their movement, 
the resulting marches 
for justice have included 
more examples of violent 
police behavior toward 
cooperative protesters 
and have further under-
mined any police defense.

Then to make sure 

we got the message that 
police reform is long 
overdue, police in Atlanta 
shot and killed Rayshard 
Brooks at a Wendy’s. 
Again we watched in 
disbelief as his murder 
was replayed.

Some protesters’ anger 
is so raw that they want 
to completely “defund” 
police departments, as 
is planned in Minneapo-
lis. Others want to take 
significant amounts of 
money from their police 
department and spend it 
in low-income neighbor-
hoods that need financial 
support, as Los Ange-
les is planning. Defund-
ing police departments 
throughout the country is 
unlikely.

Most citizens believe 
there has to be a better 
way, and they want a 
complete look at how 
police departments are 
being run. They rightfully 
ask, “why does this keep 
happening?”

A poll reported on 
MSNBC found that 70% of 
whites trust local police, 
but only 36% of Black 
people trust local police. 
Our defining moment is 
just starting to unfold, but 
something feels different 
about the opportunity to 
make change.

First, the protesters are 
not just Black. The crowds 
have been noticeably 
multi-racial including 
many whites. Secondly, 
corporate America is 
getting on board as the 
movement for change 
gathers steam.

Starbucks and others 
have endorsed “Black 

Lives Matter.” NASCAR 
is banning Confederate 
flags, and there is pres-
sure to remove Confed-
erate statues in Southern 
towns. The biggest boost 
was the National Foot-
ball League’s apology for 
how they handled Colin 
Kaepernick taking a knee. 
Now everyone wants his 
endorsement. And we are 
headed toward estab-
lishing Juneteenth as a 
national holiday.

The timing for change 
is good. Crime has been 
down throughout the 
country over the past few 
years, though the police 
budget is still the biggest 
budget in most cities. 
When residents don’t feel 
safe, they think adding 
more police officers is the 
only answer.

Like other subur-
ban cities, Federal Way 
reports crime is down, 
but recently announced 
it will hire five or six more 
police officers through a 
COPS grant that requires 
the city to pay the full 
salary after the grant 
expires. Police officers 
cost about $100,000 each 
per year. But the “defund 
the police department” 
movement has forced 
residents to consider the 
cause of crime and how 
to respond to it. Crime is 
the end result, but the real 
problem is mental health, 
addiction, homelessness, 
and a changing economic 
structure that benefits 
the more wealthy instead 
of those most in need. 
Police reform may mean 
putting money where the 
real problem is, and not 

always into police staffing.
There is clearly some-

thing wrong. Is it with 
who we hire, how they 
are trained, or how they 
are managed? Or is it the 
internal police culture?

Hiring needs to change. 
Don’t send an officer with 
a gun and badge to solve 
a mental health prob-
lem. Hire people with that 
training. Police officers 
hate domestic disputes, 
so hire people with that 
experience and send them 
with the officer if needed.

If we want our police 
to truly implement 
community policing, 
then the force should 
reflect the community. 
Get officers out of their 
cars — walking, riding 
bikes and engaging the 
people who live here. 
Most officers don’t live 
in the community that 
they work in because 
they don’t want to. Make 
residency a requirement. 
Have them shop locally 
and get to know the busi-
ness owners. When their 
children attend neigh-
borhood schools, they 
will know the teachers 
and the neighborhood. 
Cities need to invest more 
money in programs that 
get to the root cause of 
mental health, addiction 
and homelessness.

Police have become too 
much like military in how 
they think as well as with 
the training they receive 
and the equipment they 
are taught to use. The 
public doesn’t want flash 
bangs or nightsticks or 
hiding around the corner 
in full-fledged combat gear. 

Police in schools may have 
been well intended, but 
some school districts are 
reconsidering the concept 
when what they need is 
staff with social work skills 
and psychologists.

The public wants more 
de-escalation training and 
less chokeholds. All uses of 
force by police need to be 
investigated by an outside 
organization at the direc-
tion of an independent 
oversight board. Internal 
investigations of police, 
by police, simply aren’t 
believable. And it isn’t just 
a few bad cops. Quali-
fied immunity should be 
discontinued.

Why is the public 
supportive of police 
reform? Because we have 
cameras everywhere 
including dashboards and 
on police officers in some 
departments. We can see 
what actually happened. 
We now see verification 
of what Black people have 
been telling us for years 
about how they have been 
treated.

No more taking the 
police officers’ word 
against people of color. 
Buy more cameras for 
the business community, 
make body cameras part 
of the basic uniform, and 
require them to be turned 
on. Police unions will 
oppose almost every effort 
at reform, and it won’t be 
cheap. Why should we do 
it?

Because Black lives 
really do matter.

Federal Way resident Bob 
Roegner is a former mayor 
of Auburn. Contact bjroeg-
ner@comcast.net.

Why this newspaper is capitalizing Black

Moving forward, the 
Federal Way Mirror will 
capitalize Black when 
referring to the race, 
ethnicity and culture of 
Black people.

It has long been the prac-
tice in mainstream journal-
ism to spell the word with 
a lowercase “b.” Yet news-
papers capitalize other 
ethnic descriptions such 
as Latino, Hispanic, Asian, 
Native American, Hawai-
ian, European, African and 
more.

At the same time our 
newsroom was discussing 
the matter, the Associated 
Press (AP) announced a 
revision to its influen-
tial stylebook — the gold 
standard spelling and 
punctuation guide that 
U.S. journalists follow — 
to capitalize Black when 
referring to the race, 
ethnicity and culture.

Several U.S. news outlets 
have adopted the capital 
“B” as they cover the Black 
Lives Matter protests and 
civil unrest following the 
death of George Floyd, 
a Black man who died 
last month after a white 
Minneapolis police offi-
cer kneeled on his neck for 
nearly nine minutes.

The policy has been 
adopted by the National 
Association of Black Jour-
nalists. Multiple companies 
— from Nike and Amazon 
to Apple and Disney — 
have used the capital “B” 
in their communications 
when releasing statements 
about the protests.

Indeed, Black is more 
accurate than African 
American, which can be 
inaccurately assigned to 
Black people with ties to 
the Caribbean or South 
America, for example. 
Black can be a preferred 
ethnic designation for the 
African diaspora (defined 
by Webster’s Diction-
ary as “people settled 
far from their ancestral 

homelands”) who don’t 
identify with a specific 
home country. As history 
books have taught, many 
people within this diaspora 
were forcibly uprooted 
and shipped to the U.S. as 
slaves.

“The lowercase black is 
a color, not a person,” said 
John Daniszewski, the AP’s 
vice president of standards.

The AP is also expected 
to soon decide whether 
to capitalize the word 
“white” when referring to 
white people, culture and 
ethnicity. The nation’s 

newsrooms will likely 
follow the AP’s lead.

Capitalizing the word 
white is a false equiva-
lence between different 
issues, according to an 
essay published by the 
Brookings Institution, a 
nonprofit and nonparti-
san think tank based in 
Washington, D.C. The think 
tank is cited frequently and 
almost equally by conser-
vative and liberal politi-
cians, according to a report 
from The Quarterly Journal 
of Economics.

“To argue ‘but what 

about capitalizing white’ 
— particularly without 
presenting rationale and 
reasonable articulation on 
the topic — contributes to 
the harmful framework and 
power imbalance that says 
Black Americans’ prog-
ress can only be assessed 
or measured against white 
Americans,” wrote David 
Lanham of the Brook-
ings Institution’s Metro-
politan Policy Program. 
“Giving Black Americans 
the respect they deserve is 
not a zero-sum game.”

In addressing whether 

to capitalize white, 
the Columbia Journal-
ism Review’s Mike Laws 
writes: “Black is an ethnic 
designation; white merely 
describes the skin color of 
people who can, usually 
without much difficulty, 
trace their ethnic origins 
back to a handful of Euro-
pean countries.”

The CJR essay concludes 
that capitalizing the one 
letter “will mean nothing 
if white Americans don’t 
make an effort to under-
stand the whys and where-
fores — which is to say, the 

history that delivered us to 
this precise point in time.”

We expect some readers 
— many of whom can claim 
Scottish heritage, a German 
background, or Scandi-
navian roots, for example 
— to disagree with this 
newspaper’s approach. We 
welcome the conversation.

In the end, the change 
to our policy is a matter 
of respect. And it is long 
overdue.

Contact Federal Way 
Mirror Editor Andy Hobbs: 
ahobbs@soundpublishing.
com.
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A June 10 protest at Thomas Jefferson High School in response to the death of George Floyd.  OLIVIA SULLIVAN/STAFF PHOTO

Defund the police department? What needs to change
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